




 Erath County  
100 W. Washington, Stephenville, Texas 76401 

Monthly Reports submitted for the following offices for June 2023. 

 AgriLife Extension 

 Auditor 

 Adult Probation Department 

 Constable, Precinct 1 

 Constable, Precinct 2 

 County Clerk Land & Vitals 

 County Clerk Courts  

 District Clerk 

 Emergency Management 

 Environmental 

 Indigent 

 Justice of the Peace, Precinct 1 

 Justice of the Peace, Precinct 2 

 Pre-Trial Services 

 Tax Office 

 Treasurer 

 Sheriff  
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2023 Annual Session Overall Agenda 

Please note, events and meetings are still being finalized.  This schedule is subject to change. 

Saturday, September 9, 2023 

7:05 PM – 12:00 AM  Providence WaterFire Show 

Sunday, September 10, 2023 

9:00 AM – 3:00 PM National Pre-Board Meeting 

4:00 PM – 6:00 PM Registration  

Monday, September 11, 2023 

7:00 AM – 5:00 PM Registration/Silent Auction Drop-Off/Service Project Drop-Off 

8:00 AM – 11:00 AM Pre-Conference Workshops  

11:15 AM – 12:45 PM First Timer Orientation Lunch 

12:45 PM – 2:15 PM Affiliate Officer Meetings 

2:15 PM – 3:00 PM Leadership Experience Networking Event - TBD 

3:00 PM – 5:30 PM Opening General Session  

6:00 PM- 8:00 PM Welcome Event 

Tuesday, September 12, 2023 

6:30 AM – 7:30 AM Wellness Activity 

7:00 AM– 4:00 PM Registration/Silent Auction Drop-Off/Service Project Drop-Off 

8:00 AM – 10:45 AM Concurrent Sessions 

8:45 AM – 10:45 AM Life Member Meeting 

11:00 AM – 1:00 PM Regional Business Meetings & Awards Luncheon 

1:30 PM – 5:30 PM In-Depth Sessions 

1:30 PM – 5:30 PM Program Leaders Meeting – Day 1 

3:00 PM – 5:30 PM Exhibitor & Showcase of Excellence Poster Display Set-Up 

6:00 PM States Night Out 

Wednesday, September 13, 2023 

6:30 AM – 7:30 AM Wellness Activity 

7:00 AM – 10:00 AM Silent Auction Drop-Off 

7:00 AM – 11:00 AM Exhibitor Set-Up/Silent Auction Set-Up/Poster Set-up 
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7:00 AM – 4:00 PM Registration Open/Service Project Drop-Off 

8:00 AM – 11:45 AM Concurrent Sessions 

8:00 AM – 1:00 PM Hospitality Table Open  

12:15 PM – 4:00 PM Program Leaders Meeting – Day 2  

11:00 AM – 11:30 AM Exhibit Hall Orientation (Exhibitors Only) 

12:00 PM – 5:00 PM Exhibit Hall Open (Boxed Lunch provided)  

• Silent Auction (Last bid 5 PM)

• Showcase of Excellence (Posters will be manned from 12:30-

1:30 PM)

12:15 PM – 1:30 PM National Program Leaders & Board Lunch 

1:30 PM – 3:00 PM National Dining with Diabetes Program   

1:30 PM – 4:00 PM Program Leaders Meeting – Day 2 

1:00 PM – 4:30 PM Exhibit Forums 

2:15 PM – 4:15 PM Annual Business Meeting 

6:30 PM – 8:30 PM Leadership Event (offsite) 

Thursday, September 14, 2023 

6:30 AM – 7:30 AM Wellness Activity  

7:00 AM– 2:00 PM Registration/Service Project Drop-Off 

8:00 AM – 9:30 AM Exhibit Hall Open (Continental Breakfast Provided) 

• Showcase of Excellence Poster Displays

8:00 AM – 11:00 AM Hospitality Table Open  

8:15 AM – 9:30 AM Exhibit Forums  

8:45 AM – 9:45 AM 2024 Annual Session Planning Committee Meeting 

9:30 AM – 10:00 AM Showcase Teardown 

9:45 AM – 10:30 AM Concurrent Session  

11:00 AM – 12:15 PM Closing General Session 

12:15 PM – 1:00 PM Lunch 

12:30 PM – 2:00 PM Silent Auction Winners Announced & Pick-Up 

12:30 PM – 2:00 PM NEAFCS National Post-Board Meeting  

12:30 PM – 2:30 PM Past President’s Luncheon (offsite) 

1:00 PM – 2:00 PM Discussion Forums / Concurrent Sessions 

1:00 PM – 4:00 PM Program Leaders Meeting – Day 3 

2:15 PM – 4:15 PM Committee Meetings 

5:00PM – 6:00 PM President’s Reception 

6:00 PM – 8:00 PM Closing Awards Banquet 

Friday, September 15, 2023 

9:15 AM – 1:45 PM  Alternate In-Depth Session (Matunuck Oyster Tour) 
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REPLAT NOTICE 

Brandon J. Huckabee 
Erath County Judge 
100 W Washington 
Stephenville, Texas 76401 
254.965.1452 

Notice is hereby given that the Commissioners’ Court of Erath County, Texas, will, on the 24TH day 
of July, 2023, at 9:00 a.m., in the Commissioners’ Courtroom, on the 2nd floor of the Erath County 
Courthouse, Stephenville, Texas, consider and/or approve the application filed to revise LOT 20 
and LOT 21 AT COTTAGES AT ROUGH CREEK AND REPLAT INTO LOT 20R AT 
COTTAGES AT ROUGH CREEK. 

Brandon J. Huckabee 
Erath County Judge 
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KIRBO'S
OFFICE SYSTEMS

P.O Box 2249 (325)643-3383

Brownwood, Texas michael(5)kirbos.com

SERVICE MAINTENANCE AGREEMENT RENEWAL

Model: ImageRUNNER ADVANCE C5540I Start Meter: 161,271/1,063 SN: WXE11911 EQ: 6042

B&W/Color

Base Rate: $ Per , for/or Copies. Expires by copies: No
Yes/no

Overages/Meters billed: Annually at $ 0.011000 and $ 0.066000
Date B&W Color

Starting Date: 07/13/2023 Ending Date; 07/12/2024

Maintenance Agreement covers the following:
•  All toner cartridges.

Note; Klrbo's OfTice Systems will supply loner for the equipment as needed. In some cases Kirbo's will provide spare cartrids$es. but the number will be
determined by Kirbo's OfTice Systems based ofT usage or past usage.

•  All consumable & durable parts, including any required labor & travel expense.
Note: service calls will not be performed at tlxed intervals, but w ill vary as determined by equipment model, location, and service history; as well as copy
quality. Copy quality on color machines will be maintained at "business color" levels.

•  Provision of an approved power conditioner.
Note: Most consumer-grade power conditioners are not capable of providing adequate protection for sensitive electronic equipment. Kirbo's OfTice
Systems will provide a suitable power conditioner for the equipment in use. This power conditioner will remain the property of Kirbo's Office Systems,
and it will be the customer's responsibility to observe the following:
''' The power conditioner must be plugged into an approved wall socket (never a power strip)

No power strips may be plugged into any unused receptacles on the power conditioner
''' The power conditioner remains the property of Kirbo's OfTice Systems
''' TTie customer will be liable for a SI 50.00 replacement cost for any lost, damaged, or stolen power conditioner.

Maintenance Agreement excludes the following:
•  Any networking issues other than those caused by Canon or Lexmark equipment malfunction.
•  Immediate Toner delivery.

Note: Replacement toner should be requested as soon as the last toner cartridge is installed, i oner delivery will be scheduled within one week of
notification. Shipping e.xpenses for emergency deliveries will be billed to the customer.

•  Media and staples.
•  Relocating the copier from one location to another. (Within Kirbo's service area. Minimum of one-week notice Is required.)

Note: Unapproved relocation of the copier to another location, or moving it within the same location will void this contract.
•  Damage due to staples, paper clips, or other foreign objects passing through the machine.
•  Damage due to failure or improper use of the power conditioner provided by Kirbo's OfUce Systems.
•  Damage due to external forces such as (but not limited to) lightning, flood, fire, insects, rodents, or physical abuse.
•  Copy quality problems due to the use of the wrong type of media, toner, expired toner, or toner not approved by Kirbo's.

Note: The use of toner from any source other than Kirbo's Office Systems will void the equipment warranty and maintenance
agreement.

Please sign and return to Kirbo's Office Systems. You are under no obligation to accept the renewed service to your equipment; however, if you choose to decline
service please send notice to michaclf^kirbos.com.

Customer Signature: Date:

Company Name: Erath County Voter Registration (tax office)
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View this email in your browser

Registration is Now Open
For the L3Harris International Users Group Training Symposium 

Get hands-on training and share best practices with your peers at the 2023
L3Harris International Users Group Training Symposium in Mobile, AL.
Download the Agenda

Dates: September 11-14, 2023
Location:
Renaissance Mobile Riverview Plaza
64 S Water St, Mobile, AL 36602
Phone: (251) 438-4000
Website 

Book your room at the Renaissance Mobile Riverview Plaza Hotel for
$100 USD per night

Book your group rate for L3 Harris International Users Group Meeting

REGISTER TODAY
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Job Title:  Deputy Chief Juvenile Probation Officer 
Department:  Juvenile Probation Office 
FLSA Status: Non-Exempt  
Positions Supervised:  Probation Officers 

JOB SUMMARY: The Deputy Chief Juvenile Probation Officer assists Chief Juvenile Probation Officer in 
supervising the department in its delivery of services to juveniles in the juvenile justice system. The Deputy Chief 
Juvenile Probation Officer is appointed by the Chief Juvenile Probation Officer and shall have all the 
responsibilities of a probation officer with additional administrative and supervisory duties. 

ESSENTIAL FUNCTIONS: (IN ADDITION TO JUVENILE PROBATION OFFICER) 
♦ Supervises and assists probation officers, interns, and other staff in the delivery of services to juvenile

offenders.
♦ Coordinates with the Texas Juvenile Justice Department and responds to their recommendations,

standards and guidelines.
♦ Researches and studies various documents to remain educated and knowledgeable on laws concerning

juveniles.
♦ Educates and updates the department, public and local agencies.
♦ Develops, coordinates, and provides training to subordinate staff.
♦ Coordinates with all community interest groups and service agencies which enhance juvenile justice

programs.
♦ Develops and implements new program/services as needed.
♦ Collaborates with local/state agencies.
♦ Monitors and reviews juvenile files and records.
♦ Monitors computer entries into JCMS.
♦ Assists in the development, implementation and reporting of grants.
♦ Responds to monitoring requests by the Texas Juvenile Justice Department for the department.
♦ Assists the Chief in developing policy, procedures and guidelines for programs.
♦ Assists the Chief in preparing and administering the annual budget and helps maintain budgetary

controls of expenditures and use of department equipment.
♦ Performs other job related duties as assigned by Chief Juvenile Probation Officer.

SUPERVISORY RESPONSIBILITIES: 
The Deputy Chief Juvenile Probation Officer is responsible for assisting the Chief Juvenile Probation Officer in 
the supervision of the juvenile probation office and provides direct supervision of subordinate employees. 
Deputy Chief Probation Officer will serve as acting Chief Probation Officer in the Chief’s absence.  

EDUCATION, EXPERIENCE, LICENSE AND CERTIFICATIONS: 
♦ Must be at least 21 years of age.
♦ Be of good moral character and have no disqualifying criminal history described in the Texas

Administrative Code.
♦ Never have had any type of certification revoked by lawful authority of the former Texas Juvenile

Probation Commission (TJPC) or the Texas Juvenile Justice Department (TJJD).
♦ A bachelor's  degree from an accredited  college or university preferably with a major in criminal

justice, counseling, psychology, sociology, or a related  field; master's degree preferred.
♦ At least three years juvenile probation and/or corrections experience.
♦ Must be able to pass pre-employment physical and drug screen.

SPECIALIZED REQUIREMENTS: 
♦ Certification by Texas Juvenile Justice Department or certification within twelve (12) months of hire.
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♦ Must obtain 60 hours of applicable training every two years to remain certified. Must be able to travel
out of area, occasionally for training.

♦ Must confirm the continued absence of disqualifying criminal history.
♦ Must hold valid Texas driver's license and must have good driving record, acceptable to operate a

county vehicle.
♦ An officer who fails to renew their certification in a timely manner will be placed on inactive status.

SKILLS, KNOWLEDGE, AND ABILITIES:  To perform this job successfully, an individual must be able to perform 
each essential duty satisfactorily. The requirements listed below are representative of the knowledge, skill, 
and/or ability required. Reasonable accommodations may be made to enable individuals with disabilities to 
perform the essential function. 

♦ Excellent verbal and written communication skills.
♦ Computer skills, specifically windows applications.
♦ Excellent interpersonal skills in order to deal effectively with all levels of employees, elected and

appointed officials, law enforcement agencies, county attorney's office, defense attorneys, judges and
court personnel, community resource agencies, juvenile offenders and their families, and the general
public.

♦ Strong management skills and effective leadership ability.
♦ Professional skill in problem solving, organization, and task management.
♦ General knowledge of Erath County regulations, policies, and procedures and policies and procedures of

the Erath County Juvenile Probation Department.
♦ Professional knowledge of the Erath County Juvenile Court and its practices.
♦ Professional knowledge of applicable federal, state, and local laws, ordinances, statutes, regulations,

rules, policies, and procedures. This includes but is not limited to The Texas Family Code, Texas Penal
Code, and the Texas Education Code.

♦ Professional skill in analyzing information and drawing valid conclusions.

PHYSICAL REQUIREMENTS:  While performing duties of this job, the employee is regularly required to be in a 
sitting, standing, walking, or driving position in equal amounts of time throughout the day.  Must be available 
for 24-hour on call status on a rotating basis. (As stated in Erath County Juvenile Probation Policies and 
Procedures, employee will be entitled to four (4) hours of compensatory time for each week they are acting as 
the Department's On-Call Officer. This time is not subject to the 1.5 rate allowed for other required overtime.) 

WORKING CONDITIONS:  The work environment characteristics are described here are representative of those 
an employee encounters while performing essential functions of this job. Reasonable accommodations may be 
made to enable individuals with disabilities to perform the essential functions.  

♦ While performing duties of this job, the employee will encounter a routine office setting combined with
work outside the office such as home, school, detention, and placement visits.
♦ The employee must be able to handle an elevated stress level of dealing with some argumentative or
emotional contacts.
♦ The setting may on occasion present a dangerous and volatile situation in which the employee must
respond.
♦ The employee will encounter daily contact of juvenile offenders, their families, and the risks associated
thereof.
♦ The employee may occasionally be exposed to outside weather conditions, infectious diseases and urinalysis
testing waste materials.
♦ Must be able to maintain a flexible work schedule and may be required to work some evenings and
weekends.
♦ Regular and consistent attendance is required. Must arrive to work on time, prepared to perform assigned

duties and work assigned schedule.



ACKNOWLEDGEMENT: 
I agree that I am able to satisfactorily perform the essential duties listed above. I understand the satisfactory 
performance of the essential duties in this job description is a condition of my employment. I agree to follow the 
instructions of my supervisor within the constraints of the law and will perform additional duties to the best of 
my ability when instructed to do so.  

I acknowledge the receipt of the current Erath County Personnel Policy Manual and the County Juvenile 
Probation Policies and Procedures Manual, which outlines my privileges and obligations as an employee. I 
acknowledge that the provisions of both the Erath County Personnel Policy Manual and the Erath County 
Juvenile Probation Policies and Procedures are terms and conditions of my employment and I agree to abide by 
them. I accept responsibility for reading and familiarizing myself with the information in both manuals. It is 
understood that any changes to either policy will be communicated to me in writing. I agree to return both 
manuals to my supervisor if I leave the employment to Erath County. 

I further understand that my employment is terminable at will so that both Erath County and its employees 
remain free to choose to end the employment relationship at any time for any reason or no reason.  



Commissioner's Court 7-24-2023

COMM COURT 07242023 323,237.29
JULY 2023 CO INDIGENT HEALTHCARE 18,927.30

JUNE 2023 FUELMAN 18,645.77

RECURRING PAYABLES 07112023 54,566.86

FY 2023 2ND QTR UNEMPLOYMENT 923.65

RECURRING PAYABLES 07192023 1,560.13

TOTAL 417,861.00
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